
Why Did Manchester United Sack 
Ruben Amorim? On-Field Results or 
Off-Field Troubles? 

 
 

The football world was left stunned after reports emerged that Manchester United 
sacked Ruben Amorim, ending what was expected to be a long-term project at Old 
Trafford. The Portuguese tactician arrived with a reputation for tactical innovation and 
success, but his tenure failed to meet the club’s towering expectations. So, why did 
Manchester United sack Ruben Amorim? Was it purely down to poor on-field results, or 
were off-field issues equally responsible? 

Ruben Amorim’s Appointment: High Hopes at Old Trafford 

When Manchester United appointed Ruben Amorim as manager, fans and pundits alike 
were optimistic. Known for his progressive 3-4-3 system and player development skills, 
Amorim was seen as a modern coach capable of rebuilding United. The board backed him 
with signings and time, hoping he would restore the club’s identity and competitiveness. 

On-Field Results: The Primary Reason? 



The most obvious factor behind Ruben Amorim’s sacking was Manchester United’s 
inconsistent on-field performances. Despite occasional impressive wins, United struggled 
for consistency in both the Premier League and European competitions. 

Key on-field issues included: 

●​ Lack of defensive stability​
 

●​ Inconsistent attacking output​
 

●​ Poor results against top-six rivals​
 

●​ Dropping crucial points against mid-table and relegation-threatened teams​
 

Manchester United’s league position failed to reflect their ambitions, and the gap to title 
contenders continued to widen. For a club that measures success in trophies and 
Champions League qualification, these results were simply not good enough. 

Tactical Concerns and Player Adaptation 

Another major talking point was Amorim’s tactical system. While his approach worked 
well in previous roles, several Manchester United players struggled to adapt. The squad 
often looked uncomfortable in key positions, leading to disjointed performances on the 
pitch. Over time, this raised doubts about whether Ruben Amorim’s philosophy suited 
Manchester United. 

Know More: Manchester United Sacks Ruben Amorim 

Off-Field Troubles and Dressing Room Unrest 

Beyond the pitch, off-field troubles reportedly played a role in the decision. Sources 
suggested growing tension between Amorim and certain senior players. Dressing room 
harmony appeared fragile, with questions raised about man-management and 
communication. 

Additionally, pressure from fans and media intensified as results dipped. At a club like 
Manchester United, off-field stability is closely linked to on-field success, and the 
combination proved difficult to manage. 

Board Pressure and Long-Term Vision 

https://icecric.news/manchester-united-sacks-ruben-amorim/


Manchester United’s hierarchy faced increasing pressure to act. With commercial 
expectations, fan sentiment, and long-term planning in mind, the board decided a 
managerial change was necessary. While Amorim was initially viewed as a long-term 
solution, patience wore thin as progress stalled. 

Final Verdict: On-Field Results or Off-Field Issues? 

So, why did Manchester United sack Ruben Amorim? The answer lies in a combination of 
both. Poor on-field results were the main trigger, but off-field tensions and tactical 
doubts accelerated the decision. 

https://icecric.news/why-did-manchester-united-fire-ruben-amorim/
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